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Special Holiday Issue: We are again publishing a special issue of EMPLOYMENT LAW BRIEFING to
address workplace questions commonly arising at this time of year. As always, we welcome your suggestions.
If you have a topic you would like to see addressed in this publication, please let us know. All of us at Whitford
Law Offices LLC appreciate your support over the last year and extend our best wishes for the holiday season.

Overtime Adjustments for Bonus Payments: Many organizations have adopted a tradition of bonus
payments during the holiday season. Bonuses are an effective way to reward a job well done and to
encourage future efforts. Problems may arise, however, when a current or former employee does not receive
a bonus, when one is expected. Additionally, if a bonus is considered “non-discretionary” under wage and
hour regulations, any overtime paymenjis period covered by the bonus must be recalculated to
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steps: 1. Avoid providing or paying for alcohol - use a no-hd
Provide food and non-alcoholic beverage options. 4. Prohibit exce cohol consumption. 5. Discourage
drinking and driving — consider providing portal-to-portal transportatior®. Observe behavior and intervene, if
necessary 7. Check alcohol policy language to ensure that party activities do not violate, and undermine,
published standards.

Please contact our office if you have questions about the material in this newsletter, or other employment law
compliance concerns.
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